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Leader(s): Erica Wade

Implementation Year: 2018 - 2019 Results and Findings

Goal 4: To promote and assess Sexual and Relationship Violence Prevention programs, training, and
educational services that fosters a culture of gender equity within the campus community.

Objective 1: Coordinate sexual and relationship violence prevention programming and trainings for
the campus community (i.e., Resident Assistants, student orientation leaders and students
in leadership positions on campus, and faculty and staff) in partnership with local sexual
assault agencies (i.e., YWCA Metropolitan Chicago, and Guardian Angel).

Action Items Create workshop schedule for sexual violence prevention programming for the academic school

year

Responsible Person
and/or Unit (Data
collection, analysis
reporting)

Erica Wade, Director Counseling & Wellness, Kristina Wilkerson, Assistant Director,
Advocating for Sexual Assault Prevention (ASAP) team, and counseling interns and staff

Milestones
(Identify Timelines)

Conduct at least 2 events per academic semester that focus on domestic and sexual violence
prevention

Achieved Outcomes
and Results

We conducted 60 events that consisted of programming, training, and psychoeducation to the
GSU community.

Analysis of Results
(Where outcomes met?
Exceeded? Progress
towards goal.
Implications for AY20
Objectives.)

We served 939 students for our ASAP (Title IX) programming, however, evaluations were
inconclusive. We determined that the evaluation process and procedures need to be
implemented and improved for future outreach events.
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Goal 4:

To promote and assess Sexual and Relationship Violence Prevention programs, training, and

educational services that fosters a culture of gender equity within the campus community.

Objective 2: Develop and implement evaluation procedure to assess effectiveness of sexual and
relationship violence prevention programming and trainings
Action Items Distribute an evaluation form to students after each outreach presentation/workshop

Responsible Person
and/or Unit (Data
collection, analysis
reporting)

Erica Wade, Director Counseling & Wellness, Kristina Wilkerson, Assistant Director,
Advocating for Sexual Assault Prevention (ASAP) team, and counseling interns and staff

Milestones
(Identify Timelines)

Number and results of evaluations from each outreach session/program

Achieved Outcomes
and Results

Based on our findings, ASAP programming evaluations referenced the following 100% of
participants indicate an increased awareness regrading gender stereotypes, sexual activities on
college campus, and 100% of participants indicated an increased understanding of the
difference between healthy sexual activity and sexual assault.

Analysis of Results
(Where outcomes met?
Exceeded? Progress
towards goal.
Implications for AY20
Obijectives.)

Based on our feedback 75% of participants stated satisfaction with the overall programming,
however, future programming will need to consider management of audience (i.e., give
speakers a mic, ensure student participant, etc.). In addition, there needs to be increased
programming surrounding resources and bystander activities.




